National Chung Hsing University Postdoctoral Fellow Appointment Contract

	Contracting parties
	Party A: National Chung Hsing University (NCHU)
Party B: ___________________________
	Parties A and B agree to comply with and to be bound by the terms and conditions set forth in this Contract as stipulated below.

	Project title:
Project no.:
University no.:
Funding entity:
Project execution department/institute/unit: 


	 Term of contract:
Party B shall be employed from ____/____/_____ to _____/____/_____ (MM/DD/YYYY) as a postdoctoral research fellow at the pay grade of ___ (pay grade is not required if employed in accordance with the funding criteria of the funding entity or with the approval of the National Science and Technology Council).

 Duties: (job description based on the job title given)
Party B shall perform the following tasks as instructed and assigned by Party A, and shall comply with the relevant rules set forth by Party A and other funding entities:
a.
 

b.
c.


 Compensation: (check only one)
·  Party A shall pay Party B a monthly salary of NT$_________ pursuant to the criteria set forth by the funding entity.
·  Party A shall pay Party B a monthly salary of NT$_________ pursuant to NCHU’s postdoctoral research fellow pay grade table.
 Work location:
Party A’s principal investigator shall determine the work location of Party B based on what the work entails.

 Work schedule:
(1)

 Pursuant to the Labor Standards Act, Party B’s normal work schedule shall consist of a maximum of 40 hours of work per week. In principle, work hours shall be from 8 AM to 12 PM and from 13 PM to 17 PM, Monday through Friday. Party A may implement shift schedules or adjust Party B’s work hours and break time to meet business needs after negotiation with Party B.
The work schedule shall be as follows:
(2)

 If Party B needs to work outside of normal working hours due to business needs, Party B shall file an overtime request and agree to be compensated with compensatory leave instead of monetary compensation. However, the head of the employing unit or the principal investigator may decide on a case-by-case basis to award Party B with monetary compensation depending on the amount of funding available and in accordance with the relevant rules set forth by the funding entity.
 Attendance and leave:
(1)


 Requests for leave filed by Party B shall be handled in accordance with the Labor Standards Act, Regulations of Leave-Taking of Workers, Act of Gender Equality in Employment, and applicable NCHU regulations.
(2)

 Party B may request leave in accordance with the rules set forth by Party A if the leave is deemed necessary and substantiated with relevant information.
(3) 


 Party B’s attendance (clock-in and clock-out) record shall be tracked and recorded by Party A’s principal investigator. The Personnel Department shall carry out regular inspections of attendance records.
(4) 

 Party B may only travel abroad after submitting advance notice (containing information regarding the reason for their trip overseas, the dates of the trip, and whether their salary shall continue to be paid during the trip) and obtaining approval in accordance with administrative procedures. For business trips, documents supporting a direct and justifiable connection between the trip and work duties shall also be provided.

 Employment restrictions:
Parties A and B shall comply with Article 11, Paragraph 1 of the Directives Governing the Hiring and Use of Temporary Personnel by the Executive Yuan and its Subordinate Government Agencies and Public Schools, which states that “the head of a government agency may not employ their spouse or relatives or in-laws within the third degree of kinship as temporary personnel of their agency or its subordinate agencies. The supervising authority of said agency shall also avoid employing the head’s spouse or relatives or in-laws within the third degree of kinship.”
 Contract termination:
(1)

 Party A may terminate this Contract by giving advance notice to Party B under any of the following circumstances:
1.
 Party B is suspended from work for over one month due to a force majeure event.
2.
 A reduced need for additional personnel and a lack of open positions due to changes in work plans.
3.
 Party B is unable to perform their duties.
Notice of the aforementioned termination shall be given to Party B at least 10 days in advance of its effective date. The Personnel Department shall also be notified to proceed with insurance withdrawal procedures.
(2)

 Party A may terminate this Contract without advance notice to Party B if any of the following criteria is met:
1.

 Party B provides falsified information or documents.
2.

 Party B enters into the Contract with fraudulent intent that could mislead and incur damages to Party A.
3.

 Party B commits acts of violence or verbal assault during working hours or at the work location.
4.

 Party B deliberately damages or misuses any machinery, tools, raw materials, products, or other property of Party A or deliberately discloses any of Party A’s confidential information, thereby causing damage to Party A.
5.

 Party B is absent from work for three consecutive days or for a total of six days in any month without good cause.
6.

 Other serious violations by Party B of applicable law, work regulations, or this Contract.
(3)

 Party A may terminate this Appointment Contract in case of a violation of the rules on employment restrictions stipulated in Article 7 above.
 Occupational hazards and compensation for general injuries and diseases:
Party A shall observe the Labor Standards Act, Act for Protecting Worker of Occupational Accidents, Labor Insurance Act, Employment Insurance Act, Regulation Governing Subsidies for Disabled Employees of Sheltered Workshops Suffering from Occupational Accidents, and other applicable regulations.
 During the appointment period, Party A shall contribute six percent of Party B’s monthly compensation to Party B’s labor pension account in accordance with the 
Labor Pension Act. Party B may voluntarily deposit up to six percent of their monthly compensation into the pension fund. The aforementioned contribution shall be handled in accordance with the Ministry of Labor’s Table of Grades of Monthly Contribution. Party B’s voluntary labor pension contribution may be deducted from Party B’s gross consolidated income for the given year.
The percentage of monthly compensation voluntarily contributed by Party B into their labor pension account may only be adjusted twice a year, in June and December. The application to adjust the monthly voluntary contribution percentage shall be submitted to the Personnel Department before May 15 or November 15.
 Insurance coverage and benefits:
(1)

 Party B shall report to Party A’s Personnel Department on their first day of appointment to enroll in Labor Insurance and National Health Insurance. If Party B fails to complete the insurance enrollment process, Party A may seek compensation from Party B for any damages incurred by Party A due to incidents for which Party B is at fault. Party B’s rights and obligations in regard to Labor Insurance and National Health Insurance and the payment of insurance premiums during Party B’s appointment period shall be in accordance with the applicable Labor Insurance and National Health Insurance regulations.
(2)

 During this Contract’s effective period, Party B may enjoy the amenities and perks offered by Party A.
(3)

 If Party B is not eligible for coverage under the Labor Insurance or National Health Insurance, the applying institute may request coverage for Party B under the Comprehensive Insurance Policy for International Technical Cooperation Personnel, for which Party B shall bear 35% of the premiums incurred, and the funding entity shall bear 65%.
 Service and disciplinary measures:
(1)

 Party B shall comply with rules concerning their rights and obligations as stipulated by Party A or the funding entity. Party B shall also maintain integrity and take a proactive role at work.
(2)

 During and subsequent to Party B’s appointment by Party A, Party B may not disclose any confidential information concerning Party A’s business activity and technology or the personal information of Party A’s service recipients.
(3)

 Party B shall accept the instruction and supervision of managers of all levels under Party A.
(4)

 Party B may not abandon their post during working hours without their supervisor’s permission.
(5)

 Party B shall participate in the relevant on-the-job training, training activities, and gatherings organized by Party A.
(6)

 Unless otherwise stipulated, all intellectual property derived from research conducted by Party B for Party A during the Contract period shall belong to Party A.
(7)

 During the Contract period, Parties A and B shall comply with the rights and obligations of employers and employees set forth in this Contract. Matters not addressed herein shall be handled in accordance with the applicable government laws and regulations or the applicable rules set forth by the funding entity.
(8)

 Party B shall comply with the Gender Equity Education Act and other applicable regulations. Party B shall respect the sexual and physical autonomy of others and themselves, and shall not engage in unwanted advances or handle sexual- or gender-related conflicts through coercion or violence.
 Safety and health:
Party B shall comply with the 
Occupational Safety and Health Act, and shall undergo physical examinations, training, and other procedures as required by the applicable regulations.
 Laws and the additional legal effects of collective agreements:
In case of a conflict between this Contract and the applicable collective agreement or government laws and regulations, the collective agreement or the applicable laws and regulations shall take precedence.

 Part-time appointments:
Part-time personnel appointments shall be handled in accordance with rules stipulated by the funding entity and shall require approval granted in accordance with NCHU administrative procedures.
 Resignation:
(1) Party B shall file a resignation request via the EZ-GO resignation system one month prior to their departure upon contract completion or termination. Resignations shall become effective after approval by Party A’s principal investigator and upon completion of departure procedures.
(2) Transfer of duties: Upon the termination of this Contract, Party B shall complete the transfer of duties and handover of work-related items. If Party B fails to complete the transfer and handover thereby causing Party A to incur damage, Party A may seek compensation from Party B in accordance with the applicable laws.
 Revisions: Written revisions of this Contract may be made with the consent of both Parties A and B.
 Disputes:
If the event of a dispute between Parties A and B arising from this Contract, the Parties agree that the labor administrative agency with jurisdiction over the work location shall be appointed as the mediating body, and the district court with jurisdiction over the work location shall be designated as the court of jurisdiction.
 Execution in duplicate:
This Contract shall be executed in two (2) original copies, with Party A and Party B each holding one copy.



	Contracting parties:
	 

	Party A: National Chung Hsing University
　　　Representative (principal investigator):
　　　Address: No. 145, Xingda Rd., South Dist., Taichung City 402
	(signature and seal)

	Party B:
　　　National ID no.:
　　　Address:
	(signature and seal)

	Date: ____/____/______ (MM/DD/YYYY)


